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250 Students 12 Months-6th Grade 
Middle School through 

The Secondary Academy 

 

MONTESSORI CHILDREN’S HOUSE OF DENVER 

Uncover the Genius 



Overview 

As it heads into its 23rd year of providing a Private Montessori education in the Denver area, the Montessori Children's 
House of Denver is seeking a committed and passionate Executive Director to join MCHD in July of 2014 for a 
collaborative transitional year as the current Executive Director of 10 years moves to a reduced schedule in a support 

role in preparation for her retirement in May of 2015. 

MCHD is a proprietary school, with an excellent reputation in the community, 
providing an authentic Montessori education for 250 children ages 12 months 
through 6th grade, as well middle school through The Secondary Academy (an 
independent Montessori Middle School founded by MCHD's leadership and 
affiliated with MCHD).  MCHD is one school community housed across 4 
closely located campuses in Denver's Hilltop, Mayfair, Park Hill and Stapleton 
neighborhoods. 

The next Executive Director will find a very 
special school community of well qualified and dedicated staff, involved families, and 
delightful students.  As a leader in the school, the Executive Director works closely with the 
school's original founders to ensure the continuation of MCHD's culture and values while 
also leading the school confidently through its AMS Accreditation and continued growth in 
the coming school year. 

 

Vision Statement 

Our vision is to consistently challenge, nurture, inspire and support each child’s individual 
growth and development within an effective, safe, enriched, beautiful and welcoming 
learning community that embodies the Montessori principles of respect for self, respect for 
others and respect for the environment. 

RESPECT FOR ONESELF IS…having a sense of self esteem, personal responsibility and autonomy developed from being a 
part of a consistent, loving, and empowering community. 

RESPECT FOR OTHERS IS…balancing personal goals with an 
awareness of the welfare of others and is developed through being 
a member of a community which emphasizes friendship and 
equality encompassing a celebration of differences and a 
responsibility for the common good. 

RESPECT FOR THE ENVIRONMENT IS…caring for our belongings and 
for the plants and the animals out of a love for them and a respect 
for ourselves as stewards of the Earth. 

-Montessori Children’s House of Denver, Inc. 1992 

 

 

 



School Values 

 Adherence to the Montessori philosophy, curriculum and method. 
 Nurturing the full and unique individual potential within each child in 

accordance with the Montessori philosophy. 
 A collaborative and caring learning community dedicated to the 

school's Vision and to making a difference in each child's life and in 
the world. 

 Excellence in all endeavors. 
 Respect for self, others and the environment. 
 Sound business policies and practices that support 

the effective implementation of the school's vision and the long-
term excellence of the school. 

 Preparing and supporting students for success in pursuing their goals 
and self-actualization. 

An Overview of the Montessori Children's House of Denver 

Opened in 1991, the Montessori Children's House of Denver started out with 5 students in an original farm house in the 
heart of Denver's Mayfair neighborhood.  In 2004, the current Executive Director joined MCHD and in 2007, MCHD 

added its Park Hill and Hilltop campuses to support the need in the 
community for both Montessori toddler education and Montessori 
Elementary education.   

Just a few years later, the elementary program outgrew its Hilltop 
location and in response to that along with the need that parents in the 
Stapleton neighborhood communicated with MCHD, the school opened 
a 3-acre campus in the heart of Stapleton in 2011. In 2013, MCHD 
founders, in partnership with the Executive Director, founded The 
Secondary Academy to provide a Private Montessori Middle School 
option at the Stapleton campus that is in keeping with MCHD's values 
and vision at the Middle (and eventually High) School level.  For more 
information about MCHD, please visit our website: www.mchdenver.org. 

 

Description of the Position 

The Executive Director oversees the school’s operations over its four campuses and 
supports the implementation of the Founders' vision for MCHD, leading Campus 
Directors, Teaching, Administrative and Support Staff to directly implement the 
Montessori Method and MCHD's Vision Statement at the campus levels on a daily basis. 

This is a wonderful opportunity to work with a dedicated team of professionals and 
families committed to a common vision and purpose, and a unique opportunity to work 
with the support of the retiring Executive Director over the 2014-2015 school year. 

 

 

 



Qualifications 

 Bachelor's Degree (or other evidence of high level education) 
 Montessori certification 
 Classroom Experience 
 Administrative and Management Experience 
 Colorado Director's Certification (or the ability to meet the 

requirements for Director's Qualifications through CDHS). 

Desired Qualities 

 Montessori certification at both Primary and Elementary levels. 
 Excellent and effective communication skills. 
 Leadership experience, preferably in a Private school. 
 Creative, flexible and passionate about Montessori. 
 Knowledge of Montessori curriculum and student development at the toddler, primary, elementary and 

secondary levels. 
 Experienced manager, who listens well, empowers others, 

delegates effectively, provides effective and timely feedback 
and promotes a culture of personal and interpersonal 
accountability, ensuring that the school implements and 
maintains the systems and policies necessary to support the 
success of the individual students and joyful work in the 
classrooms. 

 An understanding of an effective external affairs program 
that includes admissions, fundraising, exmissions and school 
placement, outcomes and broader community involvement. 

 Proven leader of people and builder of community. 
 A persuasive and articulate advocate for the school to 

current and prospective families as well as the greater 
community. 

 An engaged and responsive communicator within the school 
community. 

 Collaborative leader and team builder who can continue to inspire faculty and 
parents, effectively resolving conflicts and uniting all community members. 

Challenges and Opportunities for the incoming Executive Director 

 AMS Accreditation in the 2014-2015 school year in addition to upholding 
MCHD's existing accreditations (AdvancEd and NAEYC). 

 Development and strengthening of the Elementary and Secondary programs. 
 Address enrollment attrition at key transition points. 
 Lead and support a tightly-knit school community that has grown substantially 

over the past several years and that deeply values all stakeholders. 

 

 

 



Compensation and Benefits 

Full Time, salaried, 12-month position. Salary is competitive and commensurate 
with qualifications and experience. 

Full benefits Package 

Application Process 

Please submit cover letter, resume, a statement of your educational philosophy 
and what you would envision for MCHD under your leadership, 
along with references to: mchdpresident@mchdenver.org  
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